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The Common Front union 
demands 
A deposit that had 
an impact 
On October 30, the Common Front presented the demands 
of the 400,000 workers that it represents in order to renew 
the public and parapublic sector collective agreements, 
which will end on March 31, 2015. 

To highlight this event, close to 2000 demonstrators rallied 
before the National Assembly. At the same time, numerous 
actions were held in workplaces to make the local employers 
aware of the negotiation demands of the Common Front. 

It is important to note that the Common Front brings 
together the Secrétariat intersyndical des services publics 
(SISP, consisting of the CSQ, the SFPQ and the APTS), 
as well as the CSN and the FTQ. 

A brief view at the demands 
 Salary increase: 4.5% per year for a collective agreement 

of three years consisting of: 

o 2% to make up for the overall negative wage gap of 8.3% 
identified by the Institut de la statistique du Québec; 

o 2% additional amount to maintain salary parity with 
the other Quebec wage earners and to protect against 
an increase in the cost of living; 

o A fixed amount equal to 0.5% of the average salary 
to allow government employees to benefit from the 
collective prosperity of society. 

 Working conditions and the quality of work life: The 
Common Front wants to attack the ever-increasing 
deterioration of our working conditions by demanding 
the recognition of concrete measures intended to reduce 
the precarious employment of personnel, to counter the 
erosion of their professional autonomy, to put a brake 

on the recourse to subcontracting and the privatisation 
of public services, as well as to promote the balance of 
family-work-study. 

 According to the government, we will see 15,000 departures 
for retirement each year over the next few years. The 
Common Front will seek ways to promote the retention 
and recruitment of staff through decent working 
conditions intended to ensure the quality and the 
continuity of public services. 

A major tour of the regions 
Common Front representatives will visit all the regions of 
Quebec, between November 4 and December 11, to discuss 
the union demands with the members as well as the current 
political context. For more details, visit the website 
frontcommun.org. 

 

Correction
A gap of 100 million dollars 
According to the President of the Treasury Board, 
an increase of 1% in the remuneration in the public 
service equals an expense of 388 million dollars. 
Error: this amount corresponds to an increase for 
the total employment earnings of the public sector, 
including managers, senior administrators and 
doctors. In fact, we should only take into account 
the employment earnings of the employees covered 
by the negotiations ($28.9 billion according to the 
Treasury Board). Therefore an increase of one percent 
corresponds to 289 million dollars. 
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Deposit of sectoral 
demands 
Education 
Demands that ensure quality education 
On October 30, the representatives of the Fédération des 
syndicats de l’enseignement (FSE-CSQ), of the Fédération 
des professionelles et professionels de l’éducation du Québec 
(FPPE-CSQ), of the Fédération du personnel de soutien 
scolaire (FPSS-CSQ) and the Quebec Provincial Association 
of Teachers (APEQ-QPAT) deposited their sectoral demands 
with the employer’s negotiation committees. In addition, 
the demands dealing with the reality of the CSQ members 
working in the North were also deposited with the Cree 
and Kativik School Boards. 

The budgetary compressions of recent years, the 
integration of students with difficulties without adequate 
support services, legislative and policy changes as well as 
results-based management have all undermined the work 
atmosphere in the schools and centres in addition to having a 
negative impact on the success of students. The burden has 
become too heavy for the personnel to bear. 

Here is a summary of the demands from the federations 
in the school system. For complete details, consult the press 
release. 

Teachers 
The FSE and QPAT will jointly negotiate the elements 
relating to working conditions for teachers. Here is a brief 
overview of their sectoral demands: 

 Accounting for class size and composition when 
considering the presence or integration of students with 
difficulties as well as the amount of services offered 
to them. Goal: to dedicate more time to each student, 
to undertake prevention and screening, at the same time 
as authorizing support for the most vulnerable. 

 Recognition of professional autonomy, expertise and 
competence of teaching personnel as wells as the 
improvement of several components of work. 

 Reduction of precarious employment to promote 
attraction and retention. 

 Implanting measures for work-family balance and 
introduction of new employees into the workplace. 

Education professionals 
The major crux of the negotiation for the FPPE-CSQ will 
be around the attraction and retention of professional staff. 
This is because of the degradation of their members’ working 
conditions and practices as well as the lack of recognition 
of the specificities relative to their professions. Among other 
things, these demands aim to: 

 Improve the working conditions and practices of the 
members; 

 Obtain recognition of their expertise and professional 
autonomy; 

 Deal with recruitment difficulties; 

 Continue the growth in the level of professional services. 

School support personnel 
The demands of the FPSS-CSQ are grouped around several 
priority themes, namely: 

 Workplace organization to improve the quality of services, 
the work environment and the motivation of personnel. 

 Attracting and retaining personnel principally by offering 
them better working conditions and ending the recourse 
to external personnel from the private sector. 

Higher Education 
Clear and justifiable demands 
On October 30, the sectoral demands were deposited for 
the Fédération du personnel professionnel des collèges 
(FPPC-CSQ), the Fédération du personnel de soutien de 
l’enseignement supérieur (FPSES-CSQ) as well as the 
Alliance des syndicats des professeures et professeurs 
de cégep (ASPPC), which is a negotiation cartel formed 
between the Fédération des enseignantes et enseignants 
de cégep (FEC-CSQ) and the Fédération nationale des 
enseignantes et des enseignants du Québec (FNEEQ-CSN). 

The salient elements of the demands from these 
federations are presented below. For more information, 
consult the press release. 

College professionals 
In general, the FPPC-CSQ will focus its negotiation efforts 
on the following: 

 A clear definition of the concept of a specific project and 
a limit of 2 years on its duration in order to improve job 
security. 

 Attraction, integration and retention measures aimed at 
new workers to cover the major turnover of professional 
employees between now and 2020. In particular: 

o Improving the work-family-personal life balance based 
on increased autonomy and flexibility in the 
organization of the workplace and the terms of 
reference. 

o Creation of a holiday bank for family and parental 
responsibilities which is distinct from the sick day bank. 

 Recognition of certificates of the second cycle as academic 
attainment, in the same way as the master’s and doctorate. 

Higher education support personnel 
For its part, the FPSES-CSQ has developed demands aimed 
at responding to the concerns of its members, in particular: 

 Movement of personnel: among other things, the 
federation is demanding access to full-time schedules 
as well as promotions and retention of employees. It is 
therefore proposing solutions with the goal of increasing 
the number of hours worked by employees with precarious 
status as well as improving access to regular positions. 
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 Workplace organization and subcontracting: put a brake 
on turning to external firms to carry out work and, 
instead, offer these assignments to regular and casual 
employees, whose services are less expensive and of 
better quality, just to name this one element. 

 Improving the financial situation: apart from the salary 
increases demanded by the Common Front, the federation 
is demanding, among other things, an increase in the 
college contribution to the medical insurance plan, 
decompartimentalising the team leader’s premium and the 
payment by the college of dues for professional orders 
when it requires employees to be members, as well as any 
other fees related to permits, competence and qualification 
certificates required by certain classes of employment. 

 Balancing work and personal life: the federation is 
demanding the creation of a bank of holidays for family 
and personal responsibilities which is distinct from the 
sick day bank. 

Cegep teachers: an historic alliance 
The FEC-CSQ has chosen to ally itself with FNEEQ-CSN 
for the sectoral negotiations. Their 60 unions, combining all 
the 21,000 teachers of the college system, will be represented 
in a new negotiation entity, an alliance of college teachers 
known as the Alliance des syndicats des professeures et 
des professeurs de cégep (ASPP). 

Among their negotiation priorities, are: 

 The struggle against precarious employment of teachers, 
as much in the pre-university, and technical programmes 
as those found in continuing education 

 The sustainability of the college system 

 The professional autonomy of teachers as well as 
recognition that they are part of higher education 

 Workload and organization of the workplace, notably 
the issues related to the increase in the number of special 
needs students. 

Health and social services 
Sensible demands 
On October 30, the Fédération des syndicats de la santé et 
des services sociaux (F4S-CSQ) deposited its demands with 
the employer’s negotiation committee, the Comité patronal 
de négociation du secteur de la santé et des services sociaux. 
Given that the personnel are totally exhausted, the demands 
are principally around working conditions promoting the 
attraction and retention of personnel, as well as creating a 
more humane and less stressful work environment. 

Among the union demands of the F4S-CSQ are notably: 

 Paid holidays for family and parental obligations 

 Greater balance of work-family-studies 

 Humane treatment of disabilities 

For full details, refer to the press statement. 

Health and social services 
The FSQ-CSQ will deposit its demands 
shortly 
The consultation tour of the Fédération de la santé du 
Québec (FSQ-CSQ) is now completed. Members expressed 
themselves in large numbers in order to decide upon the 
sectoral demands which will form the core of their negotiations. 
To that end, in the next few days, the FSQ-CSQ will present 
its demands to the employer’s committee, the Comité 
patronal de négociation du secteur de la santé et des services 
sociaux. Follow the news in an upcoming newsletter! 

Don’t miss any news about 
the negotiations 
Do you want to know everything about the 
evolution of the public sector negotiations? 
Subscribe to the CSQ newsletter by visiting the 
website Nego2015.org 

D
12

62
2-

1A
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 90
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 300
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /ENU <FEFF0043007200e90065007200200070006100720020005400720061006e00730063006f006e00740069006e0065006e00740061006c0020006c006500200031003100200061007600720069006c002000300037002e0020004600720061006e00630069007300200050006100710075006500740074006500200031002d003800380038002d003800380033002d0034>
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks true
      /AddPageInfo true
      /AddRegMarks false
      /BleedOffset [
        18
        18
        18
        18
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName (U.S. Web Coated \(SWOP\) v2)
      /DestinationProfileSelector /UseName
      /Downsample16BitImages true
      /FlattenerPreset <<
        /ClipComplexRegions true
        /ConvertStrokesToOutlines false
        /ConvertTextToOutlines false
        /GradientResolution 300
        /LineArtTextResolution 1200
        /PresetName ([High Resolution])
        /PresetSelector /HighResolution
        /RasterVectorBalance 1
      >>
      /FormElements true
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 18
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /UseName
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


